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§451.302

(i) Qualifying service includes ap-
pointments in the SES, the Senior For-
eign Service, the Defense Intelligence
Senior Executive Service, and similar
senior executive systems.

(ii) Qualifying service does not in-
clude noncareer, limited term, or lim-
ited emergency appointments in the
SES or their equivalent, Scientific and
Professional (ST) appointments, and
Senior-Level (SL) appointments.

(c) Bach agency may nominate up to
9 percent of its SES career appointees
for rank awards.

§451.302 Ranks for senior career em-
ployees.

(a) The circumstances under which
the President may award the rank of
Distinguished Senior Professional and
Meritorious Senior Professional to a
senior career employee are set forth in
5 U.S.C. 4507a.

(b) To be eligible for a rank award, a
senior career employee must:

(1) Hold a career appointment in a
Senior-Level (SL) or Scientific-Profes-
sional (ST) position that is subject to
OPM position allocations under part
319 of this chapter and paid under 5
U.S.C. 5376 on the nomination deadline
set by OPM;

(2) Be an employee of the agency on
the nomination deadline set by OPM;
and

(3) Have at least 3 years of career or
career-type Federal civilian service
above GS-15. Service need not be con-
tinuous. Qualifying service includes ap-
pointments that are not—

(i) Time-limited; or

(ii) To positions that are excepted
from the competitive service because
of their confidential or policy-making
character.

(c) Each agency may nominate up to
9 percent of its senior career employees
for rank awards.

[67 FR 52596, Aug. 13, 2002 as amended at 72
FR 44367, Aug. 8, 2007]

§451.303 Restrictions.

(a) Govermmentwide limitations—SES.
During any fiscal year—

(1) The number of career SES ap-
pointees awarded the rank of Meri-
torious Executive may not exceed b
percent of the career SES; and
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(2) The number of career SES ap-
pointees awarded the rank of Distin-
guished Executive may not exceed 1
percent of the career SES.

(b) Governmentwide limitations—Senior
career employees. During any fiscal
year—

(1) The number of senior career em-
ployees awarded the rank of Meri-
torious Senior Professional may not
exceed b percent of the total number of
career appointees to OPM-allocated
Senior-Level (SL) and Scientific-Pro-
fessional (ST) positions; and

(2) The number of senior career em-
ployees awarded the rank of Distin-
guished Senior Professional may not
exceed 1 percent of the total number of
career appointees to OPM-allocated
Senior-Level (SL) and Scientific-Pro-
fessional (ST) positions.

(c) Frequency of awards. Individuals
awarded a Distinguished or Meritorious
rank under this subpart shall not be
entitled to be awarded that rank dur-
ing the following 4 fiscal years.

[67 FR 52596, Aug. 13, 2002 as amended at 72
FR 44367, Aug. 8, 2007]

§451.304 Payment of Rank Awards.

(a) Receipt of the Distinguished rank
by an SES career appointee or a senior
career employee entitles the individual
to a lump-sum payment of an amount
equal to 35 percent of annual basic pay,
which shall be in addition to the basic
pay paid under 5 U.S.C. 5376 or 5382, or
any award paid under 5 U.S.C. 5384.

(b) Receipt of the Meritorious rank
by an SES career appointee or a senior
career employee entitles such indi-
vidual to a lump-sum payment of an
amount equal to 20 percent of annual
basic pay, which shall be in addition to
the basic pay paid under 5 U.S.C. 5376
or 5382, or any award paid under 5
U.S.C. 5384.

(c) Payment of rank awards must
comply with the restrictions on annual
aggregate compensation at 5 U.S.C.
5307.

[67 FR 52596, Aug. 13, 2002 as amended at 72
FR 44367, Aug. 8, 2007]

§451.305 Responsibilities of the Office
of Personnel Management.

(a) Annually, OPM shall establish
criteria, including terms, conditions,
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and evaluation factors, for rank award
nominations, in consultation with
agencies and other stakeholders. Agen-
cies shall nominate individuals for
rank awards in accordance with OPM
criteria and any other instructions.

(b) Annually, OPM shall review agen-
cy recommendations for Presidential
Rank Awards for SES career ap-
pointees and senior career employees
under 5 U.S.C. 4507 and 4507a, and rec-
ommend to the President which of
those individuals should receive rank
awards.
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Subpart A—General Provisions

§470.101 Statutory authority.

(a) Section 4702, title 5, United States
Code, provides the Office of Personnel
Management (OPM) with the authority
to:

(1) Establish and maintain, and assist
in the establishment and maintenance
of, research programs to study im-

§470.103

proved methods and technologies in
Federal personnel management;

(2) Evaluate the research programs
established under paragraph (a)(1) of
this section;

(3) Establish and maintain a program
for the collection and public dissemina-
tion of information relating to per-
sonnel management research, and for
encouraging and facilitating the ex-
change of information among inter-
ested persons and entities; and

(4) Carry out the preceding functions
directly or through agreement or con-
tract.

(b) Section 4703, title 5, United States
Code, provides OPM with the authority
to conduct and evaluate demonstration
projects to determine whether a speci-
fied change in personnel management
policies or procedures would result in
improved Federal personnel manage-
ment.

(c) This part supplements and imple-
ments the provisions of chapter 47 of
title 5, United States Code, relating to
the conduct of personnel research pro-
grams and demonstration projects, and
must be read together with those pro-
visions of law.

§470.103 Definitions.

In this part:

Demonstration Project means a project
conducted by the Office of Personnel
Management, or under its supervision,
to determine whether a specified
change in personnel management poli-
cies or procedures would result in im-
proved Federal personnel management
(5 U.S.C. 4701). The project must re-
quire the waiver of a provision of law,
rule, or regulation which is eligible for
waiver under the demonstration au-
thority contained in 5 U.S.C. 4703. A
project which can be undertaken under
an agency’s own authority and does not
require the waiver of a provision of
law, rule, or regulation is not consid-
ered a ‘‘demonstration project’” for
purposes of this part.

Research means systematic, intensive
study directed toward fuller scientific
knowledge or understanding of the sub-
ject studied. Activities classified as re-
search are structured experimental or

descriptive investigations conducted
according to sound methodological
principles.

357



		Superintendent of Documents
	2013-03-19T13:37:22-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




